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FROM THE PRINCIPAL  

It is with pleasure that I present the 2022 Annual Report to you.   2022 was an incredibly successful year. 
 
I am proud to report that the Public-School Review by the Department of Education has rated Merriwa 
Primary School as being exceptional. 
 
Meleesha Sands,  Deputy Director General, Schools,  acknowledged the efforts of both myself and my staff in 
optimising the conditions for successful students and endorsed the commendations and recommendations. 
 
Comments from the Public School Review Panel Report include: 
 

¶ ¢ƘŜ ǎǘǊƻƴƎΣ ǎǘŀōƭŜ ƭŜŀŘŜǊǎƘƛǇ ǘŜŀƳ Ƙŀǎ ŜǎǘŀōƭƛǎƘŜŘ ŀ ƘƛƎƘƭȅ ŎƻƭƭŀōƻǊŀǝǾŜ ŀƴŘ ǾŀƭǳŜ ŀŘŘƛƴƎ ŀǇǇǊƻŀŎƘ 
ǘƻ ƭŜŀŘƛƴƎ ǎŎƘƻƻƭ ƛƳǇǊƻǾŜƳŜƴǘΣ ŎŜƴǘǊŜŘ ƻƴ ǘƘŜ ōŜǎǘ ƛƴǘŜǊŜǎǘǎ ƻŦ ǎǘǳŘŜƴǘǎΦ 
 

¶ ! ǘǊǳǎǝƴƎ ŀƴŘ ǇǊƻŘǳŎǝǾŜ ǊŜƭŀǝƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜ tǊƛƴŎƛǇŀƭ ŀƴŘ aŀƴŀƎŜǊ /ƻǊǇƻǊŀǘŜ {ŜǊǾƛŎŜǎ όa/{ύ 
ŜƴǎǳǊŜ ǇƭŀƴƴƛƴƎΣ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ƳƻƴƛǘƻǊƛƴƎ ǇǊƻŎŜǎǎŜǎ ŦƻǊ ǘƘŜ ǳǎŜ ƻŦ ǊŜǎƻǳǊŎŜǎ ŀǊŜ ŀƭƛƎƴŜŘ ǘƻ 
ǎŎƘƻƻƭ ƻǇŜǊŀǝƻƴǎΦ ¢ƘŜ ƛƴǘŜƴǘ ƛǎ ǘƻ ŀƭǿŀȅǎ ŜƴǎǳǊŜ ǊŜǎƻǳǊŎŜǎ ŀǊŜ ŘŜǇƭƻȅŜŘ ƛƴ ŀ ǘŀǊƎŜǘŜŘ ǿŀȅ ǘƻ 
ƻǇǝƳƛǎŜ ǎǘǳŘŜƴǘ ƭŜŀǊƴƛƴƎΦ 
 

¶ wŜǎŜŀǊŎƘ ŀƴŘ ŜǾƛŘŜƴŎŜ ŀǊŜ ǘƘŜ ŦƻǳƴŘŀǝƻƴǎ ǳǇƻƴ ǿƘƛŎƘ ǉǳŀƭƛǘȅ ǘŜŀŎƘƛƴƎ ǘƘǊƛǾŜǎ ŀǘ aŜǊǊƛǿŀ tǊƛƳŀǊȅ 
{ŎƘƻƻƭΦ IƛƎƘ ƭŜǾŜƭǎ ƻŦ ǘŜŀŎƘŜǊ ŜŶŎŀŎȅ ǳƴŘŜǊǇƛƴƴŜŘ ōȅ ŀ ǎƘŀǊŜŘ ōŜƭƛŜŦ ǘƘŀǘ ŜǾŜǊȅ ŎƘƛƭŘ Ŏŀƴ ŀŎƘƛŜǾŜ 
ǎǳŎŎŜǎǎ ŘŜŬƴŜǎ ǘŜŀŎƘƛƴƎ ŀƴŘ ƭŜŀǊƴƛƴƎΦ 
 

¶ !ǘ ǘƘŜ ŦƻǊŜŦǊƻƴǘ ƻŦ ŀƭƭ ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎΣ ǘƘŜǊŜ ƛǎ ŀ ǳƴƛǘŜŘ ŀƴŘ ŘŜǘŜǊƳƛƴŜŘ ǊŜǎƻƭǾŜ ōȅ ǎǘŀũ ǘƻ ŜƴǎǳǊŜ 
ŜǾŜǊȅ ŎƘƛƭŘΣ ǊŜƎŀǊŘƭŜǎǎ ƻŦ ǇŜǊǎƻƴŀƭ ŎƛǊŎǳƳǎǘŀƴŎŜǎΣ ǿƛƭƭ ƳŀƪŜ ŎƻƴǝƴǳŜŘ ŀƴŘ ǎǳǎǘŀƛƴŜŘ ǇǊƻƎǊŜǎǎ 
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¶ /ƘŀƴƎŜ ƛǎ ƛƳǇƭŜƳŜƴǘŜŘ ƛƴ ŀ ǎǘǊŀǘŜƎƛŎΣ ǝƳŜƭȅ ŀƴŘ ƛƴŎƭǳǎƛǾŜ ƳŀƴƴŜǊΦ CƻƭƭƻǿƛƴƎ ǘƘŜ /ƻƴŎŜǊƴǎ .ŀǎŜŘ 
!ŘƻǇǝƻƴ aƻŘŜƭΣ ŀ ŦƻŎǳǎ ƻƴ ǎǘǳŘŜƴǘ ǎǳŎŎŜǎǎΣ ǿƘŜǊŜ ǎǘŀũ ƘŀǾŜ ŀƴ ŀǳǘƘŜƴǝŎ ΨǾƻƛŎŜΩ ƛƴ ƪŜȅ ŘŜŎƛǎƛƻƴ 
ƳŀƪƛƴƎ ƛǎ ǇǊƛƻǊƛǝǎŜŘΦ 
 

¶ ¢ƘŜǊŜ ƛǎ ŀ ǘŀǊƎŜǘŜŘ ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ŦƻŎǳǎ ƻƴ ǎŎƘƻƻƭ ƛƳǇǊƻǾŜƳŜƴǘΦ ! ŎƻƴǎƛǎǘŜƴǘ ƳŜǎǎŀƎŜ ŀƴŘ ǎƘŀǊŜŘ 
ōŜƭƛŜŦ ǘƘŀǘ ŜǾŜǊȅ ǎǘǳŘŜƴǘ Ƙŀǎ ǘƘŜ ǇƻǘŜƴǝŀƭ ǘƻ ƭŜŀǊƴ ǎǳŎŎŜǎǎŦǳƭƭȅ ƛǎ ǊŜƛƴŦƻǊŎŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ōǳǎƛƴŜǎǎ 
ǇƭŀƴƴƛƴƎ ŎȅŎƭŜΣ ƻǇŜǊŀǝƻƴŀƭ Ǉƭŀƴǎ ŀƴŘ ŀƴƴǳŀƭ ǊŜǾƛŜǿ ǇǊƻŎŜǎǎŜǎΦ 

 

¶ ¢ƘŜ ǎŎƘƻƻƭ ƛǎ ǳƴŀǇƻƭƻƎŜǝŎŀƭƭȅ ŀǎǇƛǊŀǝƻƴŀƭ ƛƴ ǘƘŜƛǊ Ǝƻŀƭǎ ŦƻǊ ŀƭƭ ŎƘƛƭŘǊŜƴΦ ¢ƘŜ ǎǘǳŘŜƴǘ ŎǊŜŀǘŜŘΣ ŀƴŘ 
ŎƻƳƳǳƴƛǘȅ ŜƴŘƻǊǎŜŘΣ ǎŎƘƻƻƭ ŜȄǇŜŎǘŀǝƻƴǎΥ L ŀƳ wŜǎǇŜŎǜǳƭΤ L !ŎƘƛŜǾŜΤ L ŀƳ CǊƛŜƴŘƭȅΤ ŀƴŘ L ŀƳ tƻǎƛǝǾŜΤ 
ŘǊƛǾŜ ŀ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǇǊƻǾƛŘƛƴƎ ŀƴ ƛƴŎƭǳǎƛǾŜΣ ǎŀŦŜ ŀƴŘ ŎŀǊƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘΦ 
 

¶ aŜǊǊƛǿŀ tǊƛƳŀǊȅ {ŎƘƻƻƭ ƛǎ ŀ ŘƛǾŜǊǎŜ ȅŜǘ ƘƛƎƘƭȅ ƛƴŎƭǳǎƛǾŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅΦ {ǘŀũ ŀǊŜ ŘŜŘƛŎŀǘŜŘ ŀƴŘ 
ǿƻǊƪ ŎƻƭƭŀōƻǊŀǝǾŜƭȅ ǘƻ ƭŜŀǊƴ ŦǊƻƳ ŜŀŎƘ ƻǘƘŜǊ ŀƴŘ ǘƘŜ ǿƛŘŜǊ ŎƻƳƳǳƴƛǘȅ ǘƻ ƎƛǾŜ ǎǘǳŘŜƴǘǎ ǘƘŜ ōŜǎǘ 
ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŀŎƘƛŜǾŜ ǎǳŎŎŜǎǎΦ ! ǎŎƘƻƻƭπǿƛŘŜ ǊŜƭŀǝƻƴŀƭ ŜǘƘƻǎ ŘǊƛǾŜǎ ŜƭŜǾŀǘŜŘ ƭŜǾŜƭǎ ƻŦ ǎǳǇǇƻǊǘ ŦƻǊ 
ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ ǿƛŘŜǊ ŎƻƳƳǳƴƛǘȅΦ 
 

¶ {ǘŀũ ǊŜƭŀǝƻƴǎƘƛǇǎ ŀǊŜ ǊŜǎǇŜŎǜǳƭΣ ŎƻƴŬŘŜƴǘ ŀƴŘ ŎƻƭƭŜŎǝǾŜƭȅ ǘƘŜȅ ŘŜƳƻƴǎǘǊŀǘŜ ŀ ŘŜŜǇ ƪƴƻǿƭŜŘƎŜ ŀƴŘ 
ŎƻƳƳƻƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜƛǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎǘǊŀǘŜƎƛŎ ŘƛǊŜŎǝƻƴΦ {ǘŀũ ƘƻƭŘ ǘƘŜƳǎŜƭǾŜǎ 
ŀŎŎƻǳƴǘŀōƭŜΣ ŜƴǎǳǊƛƴƎ ŀ ŎǳƭǘǳǊŜ ƻŦ ǉǳŀƭƛǘȅ ŎƻƭƭŀōƻǊŀǝƻƴΣ ŦŜŜŘōŀŎƪΣ ŜƳǇƻǿŜǊƳŜƴǘΣ ŀƴŘ ŎƻƳƳƛǘƳŜƴǘΦ 
 

¶ {ŜƴƛƻǊ !ōƻǊƛƎƛƴŀƭ ǎǘǳŘŜƴǘǎ ŦƻǊƳ ǇŀǊǘ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘ ƭŜŀŘŜǊǎƘƛǇ ǘŜŀƳΦ ¢Ƙƛǎ ǇǊƻǾƛŘŜǎ !ōƻǊƛƎƛƴŀƭ 
ǎǘǳŘŜƴǘǎ ǿƛǘƘ ΨǾƻƛŎŜΩ ǘƻ ǘƘŜ ǎǘŀũ ŀƴŘ {ŎƘƻƻƭ .ƻŀǊŘ ƻƴ ŀ ǊŀƴƎŜ ƻŦ ǎŎƘƻƻƭ ƳŀǧŜǊǎ ƛƴŎƭǳŘƛƴƎ ŎǳƭǘǳǊŀƭ 
ŜǾŜƴǘǎΦ 

 
Due to our outstanding success, the next Public School Review has been scheduled for 5 ȅŜŀǊǎΩ ǘƛƳŜ in 2027. 
 
There are very few schools in WA who have been rated so highly. 
 
I sincerely thank and acknowledge our dedicated staff, our engaged and proud students, and our supportive 
families and community. 
 
To our Board Chair, Caroline Bishop, and every Board member, I thank you for your commitment to our 
school and for our valued partnership. 
 
 
 
 
 
 
 
 
 

SCHOOL BOARD ENDORSEMENT 
 
______________________________  ________________________________ 

       Board Chair 

Caroline Bishop 

March 2023 

  

Principal 

Sue Waterhouse 

March 2023 
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SCHOOL BOARD REPORT 
 
2022 has seen some easing of COVID-19 restrictions and a feeling that we are returning to some semblance of normalcy 
after the challenges of COVID-19 pandemic in previous years. While 2022 continues to see many challenges, Merriwa 
campus has once again pulled together. I have huge commendations for all staff that have worked tirelessly to provide a 
safe, responsive, and caring environment for our children, their families, and their communities.  
 
The health and well-being of our students has been paramount during this challenging period. The Merriwa campus 
continues to implement a wide range of initiatives to build resilience in our young people, with on-going focus on support 
structures to minimise the negative impacts on their well-being. 
 
The P&C have been very productive and proactive in 2022, and with easing community restrictions an exciting array of 
school events are underway: Halloween disco, Colour Run, Community Market Place Sausage Sizzle and our Christmas 
/ƻƴŎŜǊǘ ǊŀŦŦƭŜΧƧǳǎǘ ǘƻ ƴŀƳŜ ŀ ŦŜǿΦ ¢ƘŜǎŜ ŜǾŜƴǘǎ ǿƻǳƭŘ ƴƻǘ ōŜ ǇƻǎǎƛōƭŜ ǿƛǘƘƻǳǘ ǘƘŜ ƘŀǊŘ ǿƻǊƪ ƻŦ ǘƘŜ tϧ/ ŀƴŘ ǘƘŜƛǊ ƛƴŎǊŜŘƛōƭŜ 
fundraising initiatives. 
 
Merriwa has a commitment that every child, regardless of personal circumstance, will make continued and sustained 
progress. This is reflected in the positive results achieved in our NAPLA N results and the achievement of personal student 
goals and targets. Through consistency in whole school programs, incredible leadership and targeted interventions, students 
on the Merriwa campus have thrived in 2022. This has also been demonstrated in the positive feedback we have received 
in our school survey results. 
 
We are unapologetically aspirational in our goals for all our children, the success of which has been acknowledged by the 
Department of Education in our recent Public School Review. Merriwa Primary has received the highest possible rating in all 
aspects of our school, with the Department of Education stating that our strong and stable leadership, high quality teaching, 
dedicated staff and our commitment to our communities have led to exceptional outcomes for our students. The hard work, 
dedication and enthusiasm of our staff team, P&C members, Board members and students cannot go unnoticed throughout 
this process. Their dedication continues to make Merriwa campus an inclusive, responsive, safe, and caring environment. 
 
2022 has seen some physical additions on campus with several new facilities and spaces being adapted and added to our 
campus. These exciting building works will continue into the beginning of 2023. 
 
The Merriwa campus has seen several changes both in the staff team and Board membership. I would like to extend my 
deep gratitude for the contributions of our outgoing staff and Board members and offer a warm welcome to our new staff 
and Board members. The shared vision of the Board continues to streƴƎǘƘŜƴ ǘƘŜ ŎŀƳǇǳǎΩ ŎŀǇŀŎƛǘȅ ǘƻ ƳŜŜǘ ǘƘŜ ƴŜŜŘǎ ƻŦ ƛǘǎ 
students and surrounding communities while supporting our Principals, teaching and support staff in providing an inclusive, 
child-centred learning environment. 
 
We continue to focus on improvement, engaging productively within our communities by increasing partnerships with key 
community organisations and focusing on inclusion for all communities within the school. This holistic approach focuses on 
personal achievement, positive mental health strategies and goal setting for our students both academically and socially. 
The patients, understanding and fundamental care that the staff provide encourages students to reach their potential and 
strive for excellence. The leadership of the principals is fundamental to the direction of the Merriwa Campus and has been 
integral to the successes and future direction of the campus based on mutual trust and respect.  

 
 
SCHOOL BOARD ENDORSEMENT 
 
______________________________  ________________________________ 

      Board Chair 

Caroline Bishop 

March 2023 

 

  

Principal 

Sue Waterhouse 

March 2023 
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ABOUT OUR STUDENTS  
Student Numbers 2022 

 

 

Semester 1 Student Numbers 

 

 

Student numbers continue to decline as families move away to find rental opportunities.  My financial 

commitment to keeping classes small, with straight grades has meant careful budgeting to enable this to 

happen in 2023.  It is unknown if it can be sustained in 2024. 

The level of transiency increased once the borders opened, and 44 new students enrolled after Census in 

February 2022. We did not receive funding for these students. The transiency rate was 24.3% which is 

significant.  

Semester 2 Student Numbers 
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Merriwa Primary Overall Attendance 

Despite the effects of COVID-19, our students continued to come to school!   

Our attendance for both Aboriginal and Non-Aboriginal students, compared with Like Schools and WA Public 

Schools continued to be strong. 

Regular attendance, over 90%, however, decreased, both at Merriwa and across the North Metropolitan 

Region.  The North Metropolitan Regional regular attendance decreased by 40%, while at Merriwa it decreased 

by 30.5%. 

Careful case management of attendance will continue in 2023. 

Merriwa Primary Regular Attendance (over 90%) 

 Attendance Category 

  

Regular 

At Risk 

Indicated Moderate Severe 

2020 73.4% 14.8% 9.6% 2.2% 

2021 59.1% 23.5% 12.3% 5.0% 

2022 41.1% 36.9% 16.6% 5.4% 

Like Schools 2022 37.% 33.6% 20.2% 8.9% 

WA Public Schools 51.0% 32.0% 13.0% 5.0% 

 

North Metropolitan Region Regular Attendance 

 

 

  

2022 51.4% 

2020 91.8% 

 

bƻƴπ!ōƻǊƛƎƛƴŀƭ !ōƻǊƛƎƛƴŀƭ ¢ƻǘŀƭ 
 

{ŎƘƻƻƭ 
[ƛƪŜ 
{ŎƘƻƻƭǎ 

²! tǳōƭƛŎ 
{ŎƘƻƻƭǎ 

{ŎƘƻƻƭ 
[ƛƪŜ 
{ŎƘƻƻƭǎ 

²! 
tǳōƭƛŎ 
{ŎƘƻƻƭǎ 

{ŎƘƻƻƭ 
[ƛƪŜ 
{ŎƘƻƻƭǎ 

²! tǳōƭƛŎ 
{ŎƘƻƻƭǎ 

нлмф 
91.4% 91.6% 92.7% 84.1% 79.4% 79.5% 90.6% 89.5% 91.6% 

нлнл 
NR NR NR NR NR NR NR NR NR 

нлнм 
90.0% 90.7% 92.4% 78.7% 80.2% 76.8% 88.3% 88.9% 91.0% 

нлнн 
87.3% 85.0% 88.3% 71.6% 72.6% 69.5% 84.9% 82.7% 86.6% 
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Student Profile 

 

 

 

 

 

 

 

Destination High Schools 

 

 
Merriwa students are eligible to attend either Butler College or Clarkson College depending upon their home 

address. We have a strong working relationship with both local high schools and Irene McCormack Catholic 

College.  

 

Socio Economic Rating 920 (9th decile) 

Students with a Disability Funded 16 

Students with an imputed 

Disability Unfunded 

40 

Aboriginal Students 49 

EAL/D Funded 10 

EAL/D Unfunded 20 

 



9 
 

2022 STUDENT LEADERSHIP 

 
 

 

 

                     

   

  
                                                                          
 
 
 
 

        

Head Girl and Head Boy 
Ruby Mader and Kevin Ung 

 
 
 
 

 
 
 
 
 
 
 

 

Student Councillors 

Elouna Shlaimoun, Petyon Graham, Kael Veloso-Myers,  

Jett Harvey, Anthony King, Naman Pankhania 

Media Technicians 

Haylee Carter and Sarah Van De Niewenhuyzen 

 

Faction Captains 

Enrick Niyibhigira,   Achok Deng, Cathy Tribulani, Lachlan Pickett, Paige Harris, Harley Valentine, 

Haylee Carter, Billy Mayen  



10 
 

ABOUT OUR STAFF 

 

 

 

 

 

 

 

 

 

 

 

In 2022 we welcomed Mr Kris Fenn into the position of Associate Principal. He has brought strong skills 

in community relationships, data analysis and ICT to our team. 

Curriculum leaders 

Kristie Avins led our Literacy programs and Sue Zainudin led the Mathematics curriculum team. Sue will 

be stepping aside in 2023 and Allison Ebert has been appointed in her place. 

Staff Profile 

Category Head Count 

Total Staff 62 

Full Time Teachers 15 

Part Time Teachers 9 

Male Staff 8 

Female Staff 54 

Staff Aged Over 55 22 

Staff Aged Under 35 10 

Support Staff 30 

 

The majority of school funds is invested in keeping our classes small in size, with straight grades. It is 

hoped this can be achieved again in 2023. 
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ABORIGINAL CULTURAL STANDARDS FRAMEWORK  

 

 

 

 

 

KEY 

 
 
 

CULTURAL 

AWARENESS 

(EMERGING) 

CULTURAL 

UNDERSTANDING 

(DEVELOPING) 

 

CULTURAL 

COMPETENCE 

(CAPABLE) 

 

CULTURAL 

RESPONSIVENESS 

(PROFICIENT) 

 
RELATIONSHIPS 
 

    
 
 
 
 
 

 
LEADERSHIP 
 

    
 
 
 
 
 

 
TEACHING 

    
 
 
 
 
 

 
LEARNING 
ENVIRONMENT 
 

    
 
 
 
 
 

 
RESOURCES 
 

    
 
 
 
 
 

2017 

2018 

2021 

The Public School Review Team Commended us for our outcomes in Aboriginal Education.  They 

said: 

 ω /ƻƳƳǳƴƛǘȅ ǎǘŀƪŜƘƻƭŘŜǊǎ ŀƴŘ ǎǘŀŦŦ ŀǊŜ ƘƛƎƘƭȅ ƛƴǾŜǎǘŜŘ ŀƴŘ ŜƴƎŀƎŜŘ ƛƴ ŎǊŜŀǘƛƴƎ ŀ ǎǳŎŎŜǎǎŦǳƭ 

school. The community values the difference the school makes for their children.  

ω The use of the ACSF and NAIDOC celebrations create a culturally responsive school that actively 

celebrates its partnerships with Aboriginal families and community members. This is enhanced 

ǘƘǊƻǳƎƘ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ 9ŘƛǘƘ /ƻǿŀƴ ¦ƴƛǾŜǊǎƛǘȅΩǎ YǳǊƻƴƎƪǳǊƭ YŀǘƛǘƧin Centre for Indigenous 

Australian Education and Research. 

Φ ω {ǘŀŦŦ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŀǊŜ ǊŜǎǇŜŎǘŦǳƭΣ ŎƻƴŦƛŘŜƴǘ ŀƴŘ ŎƻƭƭŜŎǘƛǾŜƭȅ ǘƘŜȅ ŘŜƳƻƴǎǘǊŀǘŜ ŀ ŘŜŜǇ 

ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŎƻƳƳƻƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜƛǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎǘǊŀǘŜƎƛŎ ŘƛǊŜŎǘƛƻƴΦ 

Staff hold themselves accountable, ensuring a culture of quality collaboration, feedback, 

empowerment, and commitment 
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STUDENT IMPROVEMENT TARGETS 

 

 
 

 

 

TARGET 1 TARGET 2 TARGET 3 

Maintain or decrease the          

percentage of students who are 

identified as being at risk 

through the On Entry testing in 

Pre-primary. Achieved.

 

The percentage of students who have 

regular attendance (above 90%) will be 

greater than 75%. 

Not achieved yet 

School satisfaction equal to or 

greater than 4 (5 point scale) 

in the biennial Department of 

Education Parent Survey. 

Achieved 

87% 

TARGET 4 

 

 

TARGET 5 

Student satisfaction with the 

quality of teaching is maintained 

at or above 70% in the 

Department of Education 

student survey. 

Achieved 

72.28% 

To close the gap between 

student performance and the 

Australian mean in NAPLAN 

testing. 

Achieved 

TARGET 6 TARGET 7 

80% of students will attain 

ôconsistently or oftenõ against the 

ABE from student reports. 

Achieved 

Early Childhood 85% 

Middle & Upper Primary 88% 

To close the gap in the               

educational achievements of    

Aboriginal students. 

Achieved - See chart in 

NAPLAN results 

STUDENT IMPROVEMENT TARGETS 

 

 

The Business Plan 2020 ς 2022 is under current review for the next planning cycle. The student improvement 

targets will also be revised as part of this planning.  
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-Department of Education Strategic Directions- 

Every student, every classroom everyday 2020-2024  

hǳǊ ŀǎǇƛǊŀǝƻƴ ƛǎ ŦƻǊ ŜǾŜǊȅ ǎǘǳŘŜƴǘ ǘƻΥ 

¦ƴƭƻŎƪ ŀƴŘ ŦǳƭŬƭ ǘƘŜƛǊ 

ƭŜŀǊƴƛƴƎ ǇƻǘŜƴǝŀƭ 

.Ŝ ŜǉǳƛǇǇŜŘ ǿƛǘƘ 

ŎƻƴǘŜƳǇƻǊŀǊȅ ŀƴŘ ŜƳŜǊƎƛƴƎ 

ǿƻǊƪ ŎŀǇŀōƛƭƛǝŜǎ 

5ŜǾŜƭƻǇ ǘƘŜ ǇŜǊǎƻƴŀƭ ŀƴŘ 

ǎƻŎƛŀƭ ŀǧǊƛōǳǘŜǎ ǘƘŀǘ ŦƻǊƳ 

ǘƘŜ ōŀǎƛǎ ŦƻǊ ŦǳǘǳǊŜ ǿŜƭƭōŜƛƴƎ 

!ŎƘƛŜǾŜ ȅŜŀǊ ƻƴ ȅŜŀǊ ƎǊƻǿǘƘ 

ƛƴ ǘƘŜƛǊ ƭŜŀǊƴƛƴƎ ǘƘǊƻǳƎƘƻǳǘ 

ǘƘŜƛǊ ǎŎƘƻƻƭƛƴƎ 

.Ŝ ǿŜƭƭ ǇǊŜǇŀǊŜŘ ǘƻ ǘŀƪŜ ǘƘŜ 

ǎǘŜǇ ōŜȅƻƴŘ ǎŎƘƻƻƭ ƛƴǘƻ 

ŦǳǊǘƘŜǊ ŜŘǳŎŀǝƻƴΣ ǘǊŀƛƴƛƴƎ ƻǊ 

ǿƻǊƪ 

 

Provide every 
student with a 
pathway to a 

successful future. 
 

Strengthen support 
for teaching and 

learning excellence in 
every classroom. 

Build the capability 
of our principals, our 

teachers and our 
allied professionals. 

Support increased 
school autonomy within 
a connected and unified 

public school system. 

Partner with families, 
communities and agencies 
to support the educational 

engagement of every  
student. 

Use evidence to drive 
decision-making at all 
levels of the system. 

 

 
 

KEY FOCUS AREAS 
To achieve the student improvement targets the school has 

developed a range of strategies to enable success for all students. 

 FOCUS AREA 1 
 MATHS AND ENGLISH 

(High Quality Teaching) 

We: 

 FOCUS AREA 2 
 SOCIAL AND EMOTIONAL HEALTH AND WELLBEING 

(Relationships) 

We: 
 

¶ 9ȄǇƭƛŎƛǘƭȅ ǘŜŀŎƘ ŎƻƴǘŜƴǘ ŀƴŘ ǎƪƛƭƭǎ 

¶ 9ƴǎǳǊŜ ŀƭƭ ǎǘŀŦŦ ŎƻƭƭŀōƻǊŀǘŜ 

¶ 9ƴƎŀƎŜ ŀƭƭ ǎǘŀŦŦ ƛƴ ǊŜƭŜǾŀƴǘ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀǊƴƛƴƎ 

¶ tǊƻǾƛŘŜ ŀ ǘŀǊƎŜǘŜŘ ƘƛƎƘ ƭŜǾŜƭ ƻŦ ǎǳǇǇƻǊǘ ŦƻǊ ǎǘǳŘŜƴǘǎ ŀǘ 

ŜŘǳŎŀǘƛƻƴŀƭ Ǌƛǎƪ 

¶ wŜƎǳƭŀǊƭȅ ǳǎŜ ǎǘǳŘŜƴǘ ŀŎƘƛŜǾŜƳŜƴǘ Řŀǘŀ ǘƻ ǘǊŀŎƪΣ ŀƴŀƭȅǎŜ 

ŀƴŘ ŘƛŀƎƴƻǎŜ ǘƘŜ ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƻŦ ǘŜŀŎƘƛƴƎ ŀƴŘ ǊŜǎǇƻƴŘ 

ǘƻ ƛƴŘƛǾƛŘǳŀƭ ƴŜŜŘǎ 

¶ LƳǇƭŜƳŜƴǘ ǿƘƻƭŜ ǎŎƘƻƻƭ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ŀǊŜ ǊŜǎŜŀǊŎƘ 

ōŀǎŜŘ ς WƻƘƴ IŀǘǘƛŜΩǎ ±ƛǎƛōƭŜ [ŜŀǊƴƛƴƎ 

¶ !ǇǇƭȅ ǘŜŎƘƴƻƭƻƎȅ ǘƘŀǘ ǎǇŜŎƛŦƛŎŀƭƭȅ ŜƴƘŀƴŎŜǎ ǎǘǳŘŜƴǘ 

ƭŜŀǊƴƛƴƎ 

¶ tŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ ǇŜǊŦƻǊƳŀƴŎŜ ƳŀƴŀƎŜƳŜƴǘ ǇǊƻŎŜǎǎΣ 

ŎƭŀǎǎǊƻƻƳ ƻōǎŜǊǾŀǘƛƻƴǎ ŀƴŘ ǎŜƭŦ πǊŜŦƭŜŎǘ ƻƴ  ǇŜǊŦƻǊƳŀƴŎŜ 

ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ !¢L{[ {ǘŀƴŘŀǊŘǎ 

 

¶ 9ȄǇƭƛŎƛǘƭȅ ǘŜŀŎƘ ǎƻŎƛŀƭ ŀƴŘ ŜƳƻǘƛƻƴŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭōŜƛƴƎ 

¶ 5ŜǾŜƭƻǇ ŀ ǎŀŦŜΣ ǎǳǇǇƻǊǘƛǾŜ ŀƴŘ ǇƻǎƛǘƛǾŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ 

¶ !ŎƪƴƻǿƭŜŘƎŜΣ ǊŜǿŀǊŘ ŀƴŘ ǊŜƛƴŦƻǊŎŜ ǇƻǎƛǘƛǾŜ ōŜƘŀǾƛƻǳǊ 

¶ 9ȄǇƭƻǊŜ ŀƴŘ ŘŜǾŜƭƻǇ ŎǊƛǘƛŎŀƭ ŀƴŘ ŎǊŜŀǘƛǾŜ ǘƘƛƴƪƛƴƎ ƎŜƴŜǊŀƭ 

ŎŀǇŀōƛƭƛǘƛŜǎ  

¶ tǊƻǾƛŘŜ ƻƴƎƻƛƴƎΣ ŜŦŦŜŎǘƛǾŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ ŦŀƳƛƭƛŜǎ 

¶ /ǊŜŀǘŜ ƴŜǿ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ŜǎǘŀōƭƛǎƘŜŘ ǇŀǊǘƴŜǊǎƘƛǇǎ ǿƛǘƘ ƭƻŎŀƭ 

ƎƻǾŜǊƴƳŜƴǘΣ ŎƻƳƳǳƴƛǘȅ ōŀǎŜŘ ŀƴŘ ŜȄǘŜǊƴŀƭ ŀƎŜƴŎƛŜǎ 

¶ tǊƻǾƛŘŜ ŎƻƴǘƛƴǳŜŘ ǎǳǇǇƻǊǘ ŀƴŘ ŜȄǇŜǊǘƛǎŜ ǘƘǊƻǳƎƘ ǘƘŜ ǎǘǳŘŜƴǘ 

ǎŜǊǾƛŎŜǎ ǘŜŀƳ 

¶ 9ƴƎŀƎŜ ǿƛǘƘ ŜȄǘŜǊƴŀƭ ŀƎŜƴŎƛŜǎ ǘƻ ǇǊƻǾƛŘŜ ǎǳǇǇƻǊǘ ŦƻǊ ǎǘǳŘŜƴǘǎ 

ŀƴŘ ŦŀƳƛƭƛŜǎ 

¶ {ǳǇǇƻǊǘ ǎǘŀŦŦΣ ǎǘǳŘŜƴǘǎ ŀƴŘ ŦŀƳƛƭƛŜǎ ǘƘǊƻǳƎƘ ǘƘŜ ŎƘŀǇƭŀƛƴŎȅ 

ǇǊƻƎǊŀƳƳŜ  
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Programmes and Events 

 

 

 

 

 

 

 

 

 

 

 

Year 6 Day Camps & Swimming Lessons 

 

 

                

Book Character Parade 

               

   
 
 

 

 

Colour Run                       
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NAIDOC Day 

        

     

        

 

 

Reading Reward Excursion 

State Library & Museum 
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Being a Big Brother Artist 

 

   

 

 Bike Donation 

   

TRG Visit Merriwa Primary 
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 Miyawaki Forest 
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Faction Carnival  
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Halloween Disco 
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Nature Playground 

    

      

 

²! ²ƻƳŜƴΩǎ Cƻƻǘōŀƭƭ Academy 
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LEARNING JOURNEY 

Year Student 

Numbers 

Families 

Attended 

Percentage 

of the 

school 

2022 

 

333 220 66% 
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HEALTH AND WELLBEING  

 

Pop Up Vaccination Clinics at Merriwa Primary 

WA Department of Health identified the Northern Corridor in the metropolitan area as having a low uptake 

in vaccinations for both COVID-19 and Influenza. In partnership with the Department of Education, we 

were approached to facilitate pop up clinics. We held clinics with a total of 45 vaccinations administered. 

Debbie Thomas, Clinical Nurse Specialist (CAHS) Aboriginal Cell, has been instrumental in connecting with 

our Aboriginal and EAL/D families to encourage them along. This partnership will continue.   

 

 

At Merriwa we have an ongoing focus on mental health and wellbeing for students and staff. 

This was particularly significant as we faced the challenges of COVID-19 for a second year.  

Each term our Chaplain, Ash Smith, teachers and school psychologist checked in on the mental wellbeing of 

every child to make sure that we were all travelling well. 

Children who indicated they would like some extra help joined the Bounce Back workshops with Ash, and 

completed four sessions designed to teach resilience and to understand and manage emotions and 

reactions to stress. 

Teachers also implemented the Department of Education Resilience and Wellbeing program in their 

classrooms. 
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MindUp 

Our staff are trained in trauma informed practice and MindUP.    

MindUp is a comprehensive, evidence-based curriculum that assists students to 

understand the links between the brain, our emotions and reactions to stress, to 

extend social and emotional awareness, to enhance psychological wellbeing and 

to promote academic success.   

 At least three times per day our students practice mindfulness which helps them 

to self-regulate their breathing and stress levels.  Our staff also benefit from this 

program! 
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National School Opinion Survey 

STAFF SURVEY  

Our staff rated our school highly with outstanding results. The average rating was 4.48. 

 

The most highly ranked items were: 

¶ ¢ŜŀŎƘŜǊǎ ŀǘ ǘƘƛǎ ǎŎƘƻƻƭ ŜȄǇŜŎǘ ǎǘǳŘŜƴǘǎ ǘƻ Řƻ ǘƘŜƛǊ ōŜǎǘΦ  

¶ ¢ŜŀŎƘŜǊǎ ŀǘ ǘƘƛǎ ǎŎƘƻƻƭ ǘǊŜŀǘ ǎǘǳŘŜƴǘǎ ŦŀƛǊƭȅΦ 

¶ ¢Ƙƛǎ ǎŎƘƻƻƭ ƭƻƻƪǎ ŦƻǊ ǿŀȅǎ ǘƻ ƛƳǇǊƻǾŜΦ 

¶ ¢ŜŀŎƘŜǊǎ ŀǘ ǘƘƛǎ ǎŎƘƻƻƭ ŎŀǊŜ ŀōƻǳǘ ǘƘŜƛǊ ǎǘǳŘŜƴǘǎΦ 
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PARENT SURVEY  

48 parents completed the survey, again with excellent results with an average score being of 4.3.  

 

The parents ranked these items most highly: 

¶ ¢ŜŀŎƘŜǊǎ ŀǘ ǘƘƛǎ ǎŎƘƻƻƭ ŜȄǇŜŎǘ Ƴȅ ŎƘƛƭŘ ǘƻ Řƻ Ƙƛǎ ƻǊ ƘŜǊ ōŜǎǘΦ 

¶ ¢Ƙƛǎ ǎŎƘƻƻƭ ǿƻǊƪǎ ǿƛǘƘ ƳŜ ǘƻ ǎǳǇǇƻǊǘ Ƴȅ ŎƘƛƭŘΩǎ ƭŜŀǊƴƛƴƎΦ 

¶ aȅ ŎƘƛƭŘ ŦŜŜƭǎ ǎŀŦŜ ŀǘ ǘƘƛǎ ǎŎƘƻƻƭΦ 

¶ aȅ ŎƘƛƭŘ ƭƛƪŜǎ ōŜƛƴƎ ŀǘ ǘƘƛǎ ǎŎƘƻƻƭΦ  
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STUDENT SURVEY  

78 students completed the survey, with all scores over 3. Over the 3 surveys the same question rated the 

highest ς Teachers at this school expect students to do their best. 

 
The students rated the following highly: 

¶ aȅ ǘŜŀŎƘŜǊǎ ŜȄǇŜŎǘ ƳŜ ǘƻ Řƻ Ƴȅ ōŜǎǘΦ 

¶ aȅ ǘŜŀŎƘŜǊǎ ŀǊŜ ƎƻƻŘ ǘŜŀŎƘŜǊǎΦ 

¶ aȅ ǎŎƘƻƻƭ ƎƛǾŜǎ ƳŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ Řƻ ƛƴǘŜǊŜǎǝƴƎ ǘƘƛƴƎǎΦ 

¶ aȅ ǎŎƘƻƻƭ ƭƻƻƪǎ ŦƻǊ ǿŀȅǎ ǘƻ ƛƳǇǊƻǾŜΦ  
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NAPLAN 

 

The release of 2022 National NAPLAN comparative data remains due to the 

effects of COVID-19. 

The North Metropolitan Regional data was shared with all principals on Wednesday 1st March 2023, and the 

overall NAPLAN trend had flatlined. 

 

I am proud to confirm through the data that we have, that this is not the case for Merriwa, and we have 

continued to demonstrate outstanding achievement against Like Schools in all areas. 
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ABORIGINAL STUDENTS NAPLAN RESULTS 2021 & 2022

Total Students Tested 2021 Achieved at or Above Minimum Standards 2021

Total Students Tested 2022 Achieved at or Above Minimum Standards 2022

The results for our Aboriginal students are outstanding. Most students in each cohort achieved at or 

above the National Minimum Standards in all learning areas. These results are a reflection of our 

effective whole school programs and a culturally responsive, inclusive environment.  
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Results 

The 2022 NAPLAN results have been released for individual schools but not the comparison against the State.  

This is due to the lack of participation of NAPLAN nationally. 

Year 3 ς Bands 3 and 4 ς Above National Minimum Standard 

 

 

Year 5 ς Bands 5 and 6 ς Above National Minimum Standard 
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Numeracy 

 

 

 

 

 

 

 

  

In 2022 both the Year 3 and Year 5 numeracy results were at or above the results for like schools. 

There has been an upward trend since 2019.    Our re-focus on a whole school approach to lesson 

delivery, improvement of number skills and strategies for problem solving was commenced by our 

Numeracy Curriculum Leader, Sue Zainudin and will continue in 2023 under our new Leader, Allison 

Ebert. 
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Reading 

 

 

 

 

 

 

 

 

  

The improvement in reading  NAPLAN scores against like schools is very pleasing.  There has been 

an upward trend for the Year 3 students since 2019, and a sharp upward spike in Year 5 since 

2021.  Our commitment to both whole school programs such as Letters and Sounds, Literacy Pro 

and Corrective Reading will continue in 2023. 
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Writing 

 

 

 

 

 

 

 

 

 

 

 

 

  

There is strong upward trend in writing for both the Year 3 and Yea 5 students.  The Talk for Writing and 

English Committees, under the careful guidance of our Literacy Curriculum Leader, Kristie Avins, are to 

be commended for their work. 



32 
 

Spelling 

 

 

 

 

 

 

 

 

  

Our spelling results continue to demonstrate both a whole school approach and excellent explicit 

teaching.    Whilst the Year 5 scores have decreased slightly, they are still strong.  The improvement in 

the Year 3 results are very encouraging.   In addition to our well established Spelling Mastery Program, 

and Phonemic Awareness Program we also cross set Letters and Sounds in the junior classes which 

ensures that all students are catered for at their level.  We are in a good position to report on the 

National Phonics Initiative for Year 1 students in 2023. 
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Grammar & Punctuation 

 

 

 

 

 

 

 

 

 

 

 

  

The NAPLAN scores for both Year 3 and 5 students continue to demonstrate a strong upward trend.  The 

Talk for Writing Program and explicit teaching of grammar and punctuation have contributed to these 

good results, and both programs will be continued in 2023. 
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HIGHLIGHTS OF THE 2022 SCHOOL YEAR 

¶ hǳǊ ŜȄŎŜǇǝƻƴŀƭ {ŎƘƻƻƭ wŜǾƛŜǿΗ 

¶ hǳǊ b!t[!b ǊŜǎǳƭǘǎΗ 

¶ b!L5h/ 5ŀȅ 

¶ aƛȅŀǿŀƪƛ CƻǊǊŜǎǘ 

¶ {ƻŎƛŀƭ 5ŀƴŎŜ [Ŝǎǎƻƴǎ  

¶ CƻƻŘōŀƴƪ .ǊŜŀƪŦŀǎǘ /ƭǳō 

¶ tǊƛƴŎƛǇŀƭΩǎ !ƊŜǊƴƻƻƴ ¢Ŝŀǎ ŦƻǊ tƻǎƛǝǾŜ .ŜƘŀǾƛƻǳǊ 

¶ bŜǿ bŀǘǳǊŜ tƭŀȅƎǊƻǳƴŘ 

¶ ¸ŜŀǊ с DǊŀŘǳŀǝƻƴ 

¶ /ƻƳƳǳƴƛǘȅ ²ŀƭƪ 

¶ DƻƻŘ {ǘŀƴŘƛƴƎ !ǿŀǊŘǎ ŦƻǊ tƻǎƛǝǾŜ .ŜƘŀǾƛƻǳǊ 

¶ /ƘǊƛǎǘƳŀǎ /ƻƴŎŜǊǘ 

¶ /Ǌƻǎǎ /ƻǳƴǘǊȅ  

¶ ¸ŜŀǊ с /ǳƭǘǳǊŀƭ IŀǊƳƻƴȅ 5ŀȅ 

¶ ¢wD ǾƛǎƛǝƴƎ ƻǳǊ ǎŎƘƻƻƭ 

¶ {ǿƛƳƳƛƴƎ [Ŝǎǎƻƴǎ ŀƴŘ 5ŀȅ /ŀƳǇǎ 

¶ {ǳƳƳŜǊ /ŀǊƴƛǾŀƭ 

¶ ²ƛƴǘŜǊ /ŀǊƴƛǾŀƭ 

¶ !ǳǎǘǊŀƭƛŀƴ ŀǳǘƘƻǊ ǾƛǎƛǘŜŘ ƻǳǊ ǎŎƘƻƻƭ 

¶ CŀŎǝƻƴ /ŀǊƴƛǾŀƭ 

¶ /ƻƭƻǳǊ wǳƴ 

¶ .ƻƻƪ /ƘŀǊŀŎǘŜǊ tŀǊŀŘŜ 

¶ IŀƭƭƻǿŜŜƴ 5ƛǎŎƻ 

¶ /ǊƛŎƪŜǘ /ŀǊƴƛǾŀƭ 

¶ .ǳƴƴƛƴƎǎ /ƘǊƛǎǘƳŀǎ /ƻƴŎŜǊǘ 

¶ wŜŀŘƛƴƎ wŜǿŀǊŘ 9ȄŎǳǊǎƛƻƴ 

 

 

 

 

 

 
 


