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FROM THE PRINCIPAL  

It is with pleasure that I present the 2022 Annual Report to you.   2022 was an incredibly successful year. 
 
I am proud to report that the Public-School Review by the Department of Education has rated Merriwa 
Primary School as being exceptional. 
 
Meleesha Sands,  Deputy Director General, Schools,  acknowledged the efforts of both myself and my staff in 
optimising the conditions for successful students and endorsed the commendations and recommendations. 
 
Comments from the Public School Review Panel Report include: 
 

• The strong, stable leadership team has established a highly collaborative and value adding approach 
to leading school improvement, centred on the best interests of students. 
 

• A trusting and productive relationship between the Principal and Manager Corporate Services (MCS) 
ensure planning, management and monitoring processes for the use of resources are aligned to 
school operations. The intent is to always ensure resources are deployed in a targeted way to 
optimise student learning. 
 

• Research and evidence are the foundations upon which quality teaching thrives at Merriwa Primary 
School. High levels of teacher efficacy underpinned by a shared belief that every child can achieve 
success defines teaching and learning. 
 

• At the forefront of all decision making, there is a united and determined resolve by staff to ensure 
every child, regardless of personal circumstances, will make continued and sustained progress 
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• Change is implemented in a strategic, timely and inclusive manner. Following the Concerns Based 
Adoption Model, a focus on student success, where staff have an authentic ‘voice’ in key decision 
making is prioritised. 
 

• There is a targeted and sustainable focus on school improvement. A consistent message and shared 
belief that every student has the potential to learn successfully is reinforced through the business 
planning cycle, operational plans and annual review processes. 

 

• The school is unapologetically aspirational in their goals for all children. The student created, and 
community endorsed, school expectations: I am Respectful; I Achieve; I am Friendly; and I am Positive; 
drive a commitment to providing an inclusive, safe and caring environment. 
 

• Merriwa Primary School is a diverse yet highly inclusive school community. Staff are dedicated and 
work collaboratively to learn from each other and the wider community to give students the best 
opportunity to achieve success. A school-wide relational ethos drives elevated levels of support for 
students and the wider community. 
 

• Staff relationships are respectful, confident and collectively they demonstrate a deep knowledge and 
common understanding of their students and the school’s strategic direction. Staff hold themselves 
accountable, ensuring a culture of quality collaboration, feedback, empowerment, and commitment. 
 

• Senior Aboriginal students form part of the student leadership team. This provides Aboriginal 
students with ‘voice’ to the staff and School Board on a range of school matters including cultural 
events. 

 
Due to our outstanding success, the next Public School Review has been scheduled for 5 years’ time in 2027. 
 
There are very few schools in WA who have been rated so highly. 
 
I sincerely thank and acknowledge our dedicated staff, our engaged and proud students, and our supportive 
families and community. 
 
To our Board Chair, Caroline Bishop, and every Board member, I thank you for your commitment to our 
school and for our valued partnership. 
 
 
 
 
 
 
 
 
 

SCHOOL BOARD ENDORSEMENT 
 
______________________________  ________________________________ 

       Board Chair 

Caroline Bishop 

March 2023 

  

Principal 

Sue Waterhouse 

March 2023 
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SCHOOL BOARD REPORT 
 
2022 has seen some easing of COVID-19 restrictions and a feeling that we are returning to some semblance of normalcy 
after the challenges of COVID-19 pandemic in previous years. While 2022 continues to see many challenges, Merriwa 
campus has once again pulled together. I have huge commendations for all staff that have worked tirelessly to provide a 
safe, responsive, and caring environment for our children, their families, and their communities.  
 
The health and well-being of our students has been paramount during this challenging period. The Merriwa campus 
continues to implement a wide range of initiatives to build resilience in our young people, with on-going focus on support 
structures to minimise the negative impacts on their well-being. 
 
The P&C have been very productive and proactive in 2022, and with easing community restrictions an exciting array of 
school events are underway: Halloween disco, Colour Run, Community Market Place Sausage Sizzle and our Christmas 
Concert raffle…just to name a few. These events would not be possible without the hard work of the P&C and their incredible 
fundraising initiatives. 
 
Merriwa has a commitment that every child, regardless of personal circumstance, will make continued and sustained 
progress. This is reflected in the positive results achieved in our NAPLA N results and the achievement of personal student 
goals and targets. Through consistency in whole school programs, incredible leadership and targeted interventions, students 
on the Merriwa campus have thrived in 2022. This has also been demonstrated in the positive feedback we have received 
in our school survey results. 
 
We are unapologetically aspirational in our goals for all our children, the success of which has been acknowledged by the 
Department of Education in our recent Public School Review. Merriwa Primary has received the highest possible rating in all 
aspects of our school, with the Department of Education stating that our strong and stable leadership, high quality teaching, 
dedicated staff and our commitment to our communities have led to exceptional outcomes for our students. The hard work, 
dedication and enthusiasm of our staff team, P&C members, Board members and students cannot go unnoticed throughout 
this process. Their dedication continues to make Merriwa campus an inclusive, responsive, safe, and caring environment. 
 
2022 has seen some physical additions on campus with several new facilities and spaces being adapted and added to our 
campus. These exciting building works will continue into the beginning of 2023. 
 
The Merriwa campus has seen several changes both in the staff team and Board membership. I would like to extend my 
deep gratitude for the contributions of our outgoing staff and Board members and offer a warm welcome to our new staff 
and Board members. The shared vision of the Board continues to strengthen the campus’ capacity to meet the needs of its 
students and surrounding communities while supporting our Principals, teaching and support staff in providing an inclusive, 
child-centred learning environment. 
 
We continue to focus on improvement, engaging productively within our communities by increasing partnerships with key 
community organisations and focusing on inclusion for all communities within the school. This holistic approach focuses on 
personal achievement, positive mental health strategies and goal setting for our students both academically and socially. 
The patients, understanding and fundamental care that the staff provide encourages students to reach their potential and 
strive for excellence. The leadership of the principals is fundamental to the direction of the Merriwa Campus and has been 
integral to the successes and future direction of the campus based on mutual trust and respect.  

 
 
SCHOOL BOARD ENDORSEMENT 
 
______________________________  ________________________________ 

      Board Chair 

Caroline Bishop 

March 2023 

 

  

Principal 

Sue Waterhouse 

March 2023 
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ABOUT OUR STUDENTS  
Student Numbers 2022 

 

 

Semester 1 Student Numbers 

 

 

Student numbers continue to decline as families move away to find rental opportunities.  My financial 

commitment to keeping classes small, with straight grades has meant careful budgeting to enable this to 

happen in 2023.  It is unknown if it can be sustained in 2024. 

The level of transiency increased once the borders opened, and 44 new students enrolled after Census in 

February 2022. We did not receive funding for these students. The transiency rate was 24.3% which is 

significant.  

Semester 2 Student Numbers 
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Merriwa Primary Overall Attendance 

Despite the effects of COVID-19, our students continued to come to school!   

Our attendance for both Aboriginal and Non-Aboriginal students, compared with Like Schools and WA Public 

Schools continued to be strong. 

Regular attendance, over 90%, however, decreased, both at Merriwa and across the North Metropolitan 

Region.  The North Metropolitan Regional regular attendance decreased by 40%, while at Merriwa it decreased 

by 30.5%. 

Careful case management of attendance will continue in 2023. 

Merriwa Primary Regular Attendance (over 90%) 

 Attendance Category 

  

Regular 

At Risk 

Indicated Moderate Severe 

2020 73.4% 14.8% 9.6% 2.2% 

2021 59.1% 23.5% 12.3% 5.0% 

2022 41.1% 36.9% 16.6% 5.4% 

Like Schools 2022 37.% 33.6% 20.2% 8.9% 

WA Public Schools 51.0% 32.0% 13.0% 5.0% 

 

North Metropolitan Region Regular Attendance 

 

 

  

2022 51.4% 

2020 91.8% 

 

Non-Aboriginal Aboriginal Total 
 

School 
Like 

Schools 
WA Public 

Schools 
School 

Like 
Schools 

WA 
Public 

Schools 
School 

Like 
Schools 

WA Public 
Schools 

2019 
91.4% 91.6% 92.7% 84.1% 79.4% 79.5% 90.6% 89.5% 91.6% 

2020 
NR NR NR NR NR NR NR NR NR 

2021 
90.0% 90.7% 92.4% 78.7% 80.2% 76.8% 88.3% 88.9% 91.0% 

2022 
87.3% 85.0% 88.3% 71.6% 72.6% 69.5% 84.9% 82.7% 86.6% 
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Student Profile 

 

 

 

 

 

 

 

Destination High Schools 

 

 
Merriwa students are eligible to attend either Butler College or Clarkson College depending upon their home 

address. We have a strong working relationship with both local high schools and Irene McCormack Catholic 

College.  

 

Socio Economic Rating 920 (9th decile) 

Students with a Disability Funded 16 

Students with an imputed 

Disability Unfunded 

40 

Aboriginal Students 49 

EAL/D Funded 10 

EAL/D Unfunded 20 
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2022 STUDENT LEADERSHIP 

 
 

 

 

                     

   

  
                                                                          
 
 
 
 

        

Head Girl and Head Boy 
Ruby Mader and Kevin Ung 

 
 
 
 

 
 
 
 
 
 
 

 

Student Councillors 

Elouna Shlaimoun, Petyon Graham, Kael Veloso-Myers,  

Jett Harvey, Anthony King, Naman Pankhania 

Media Technicians 

Haylee Carter and Sarah Van De Niewenhuyzen 

 

Faction Captains 

Enrick Niyibhigira,   Achok Deng, Cathy Tribulani, Lachlan Pickett, Paige Harris, Harley Valentine, 

Haylee Carter, Billy Mayen  
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ABOUT OUR STAFF 

 

 

 

 

 

 

 

 

 

 

 

In 2022 we welcomed Mr Kris Fenn into the position of Associate Principal. He has brought strong skills 

in community relationships, data analysis and ICT to our team. 

Curriculum leaders 

Kristie Avins led our Literacy programs and Sue Zainudin led the Mathematics curriculum team. Sue will 

be stepping aside in 2023 and Allison Ebert has been appointed in her place. 

Staff Profile 

Category Head Count 

Total Staff 62 

Full Time Teachers 15 

Part Time Teachers 9 

Male Staff 8 

Female Staff 54 

Staff Aged Over 55 22 

Staff Aged Under 35 10 

Support Staff 30 

 

The majority of school funds is invested in keeping our classes small in size, with straight grades. It is 

hoped this can be achieved again in 2023. 
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ABORIGINAL CULTURAL STANDARDS FRAMEWORK  

 

 

 

 

 

KEY 

 
 
 

CULTURAL 

AWARENESS 

(EMERGING) 

CULTURAL 

UNDERSTANDING 

(DEVELOPING) 

 

CULTURAL 

COMPETENCE 

(CAPABLE) 

 

CULTURAL 

RESPONSIVENESS 

(PROFICIENT) 

 
RELATIONSHIPS 
 

    
 
 
 
 
 

 
LEADERSHIP 
 

    
 
 
 
 
 

 
TEACHING 

    
 
 
 
 
 

 
LEARNING 
ENVIRONMENT 
 

    
 
 
 
 
 

 
RESOURCES 
 

    
 
 
 
 
 

2017 

2018 

2021 

The Public School Review Team Commended us for our outcomes in Aboriginal Education.  They 

said: 

 • Community stakeholders and staff are highly invested and engaged in creating a successful 

school. The community values the difference the school makes for their children.  

• The use of the ACSF and NAIDOC celebrations create a culturally responsive school that actively 

celebrates its partnerships with Aboriginal families and community members. This is enhanced 

through engagement with Edith Cowan University’s Kurongkurl Katitjin Centre for Indigenous 

Australian Education and Research. 

. • Staff relationships are respectful, confident and collectively they demonstrate a deep 

knowledge and common understanding of their students and the school’s strategic direction. 

Staff hold themselves accountable, ensuring a culture of quality collaboration, feedback, 

empowerment, and commitment 
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STUDENT IMPROVEMENT TARGETS 

 

 
 

 

 

TARGET 1 TARGET 2 TARGET 3 

Maintain or decrease the          

percentage of students who are 

identified as being at risk 

through the On Entry testing in 

Pre-primary. Achieved.

 

The percentage of students who have 

regular attendance (above 90%) will be 

greater than 75%. 

Not achieved yet 

School satisfaction equal to or 

greater than 4 (5 point scale) 

in the biennial Department of 

Education Parent Survey. 

Achieved 

87% 

TARGET 4 

 

 

TARGET 5 

Student satisfaction with the 

quality of teaching is maintained 

at or above 70% in the 

Department of Education 

student survey. 

Achieved 

72.28% 

To close the gap between 

student performance and the 

Australian mean in NAPLAN 

testing. 

Achieved 

TARGET 6 TARGET 7 

80% of students will attain 

‘consistently or often’ against the 

ABE from student reports. 

Achieved 

Early Childhood 85% 

Middle & Upper Primary 88% 

To close the gap in the               

educational achievements of    

Aboriginal students. 

Achieved - See chart in 

NAPLAN results 

STUDENT IMPROVEMENT TARGETS 

 

 

The Business Plan 2020 – 2022 is under current review for the next planning cycle. The student improvement 

targets will also be revised as part of this planning.  
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-Department of Education Strategic Directions- 

Every student, every classroom everyday 2020-2024  

Our aspiration is for every student to: 

Unlock and fulfil their 

learning potential 

Be equipped with 

contemporary and emerging 

work capabilities 

Develop the personal and 

social attributes that form 

the basis for future wellbeing 

Achieve year on year growth 

in their learning throughout 

their schooling 

Be well prepared to take the 

step beyond school into 

further education, training or 

work 

 

Provide every 
student with a 
pathway to a 

successful future. 
 

Strengthen support 
for teaching and 

learning excellence in 
every classroom. 

Build the capability 
of our principals, our 

teachers and our 
allied professionals. 

Support increased 
school autonomy within 
a connected and unified 

public school system. 

Partner with families, 
communities and agencies 
to support the educational 

engagement of every  
student. 

Use evidence to drive 
decision-making at all 
levels of the system. 

 

 
 

KEY FOCUS AREAS 
To achieve the student improvement targets the school has 

developed a range of strategies to enable success for all students. 

 FOCUS AREA 1 
 MATHS AND ENGLISH 

(High Quality Teaching) 

We: 

 FOCUS AREA 2 
 SOCIAL AND EMOTIONAL HEALTH AND WELLBEING 

(Relationships) 

We: 
 

• Explicitly teach content and skills 

• Ensure all staff collaborate 

• Engage all staff in relevant professional learning 

• Provide a targeted high level of support for students at 

educational risk 

• Regularly use student achievement data to track, analyse 

and diagnose the effectiveness of teaching and respond 

to individual needs 

• Implement whole school programs that are research 

based – John Hattie’s Visible Learning 

• Apply technology that specifically enhances student 

learning 

• Participate in the performance management process, 

classroom observations and self -reflect on  performance 

according to the ATISL Standards 

 

• Explicitly teach social and emotional health and wellbeing 

• Develop a safe, supportive and positive school community 

• Acknowledge, reward and reinforce positive behaviour 

• Explore and develop critical and creative thinking general 

capabilities  

• Provide ongoing, effective communication with families 

• Create new and strengthen established partnerships with local 

government, community based and external agencies 

• Provide continued support and expertise through the student 

services team 

• Engage with external agencies to provide support for students 

and families 

• Support staff, students and families through the chaplaincy 

programme  

 



14 
 

Programmes and Events 

 

 

 

 

 

 

 

 

 

 

 

Year 6 Day Camps & Swimming Lessons 

 

 

                

Book Character Parade 

               

   
 
 

 

 

Colour Run                       
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NAIDOC Day 

        

     

        

 

 

Reading Reward Excursion 

State Library & Museum 
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Being a Big Brother Artist 

 

   

 

 Bike Donation 

   

TRG Visit Merriwa Primary 

      



17 
 

 Miyawaki Forest 
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Faction Carnival  
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Halloween Disco 
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Nature Playground 

    

      

 

WA Women’s Football Academy 
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LEARNING JOURNEY 

Year Student 

Numbers 

Families 

Attended 

Percentage 

of the 

school 

2022 

 

333 220 66% 

  

 

          

 

   

  

 

 

 

 

 

 

 

 

 



22 
 

HEALTH AND WELLBEING  

 

Pop Up Vaccination Clinics at Merriwa Primary 

WA Department of Health identified the Northern Corridor in the metropolitan area as having a low uptake 

in vaccinations for both COVID-19 and Influenza. In partnership with the Department of Education, we 

were approached to facilitate pop up clinics. We held clinics with a total of 45 vaccinations administered. 

Debbie Thomas, Clinical Nurse Specialist (CAHS) Aboriginal Cell, has been instrumental in connecting with 

our Aboriginal and EAL/D families to encourage them along. This partnership will continue.   

 

 

At Merriwa we have an ongoing focus on mental health and wellbeing for students and staff. 

This was particularly significant as we faced the challenges of COVID-19 for a second year.  

Each term our Chaplain, Ash Smith, teachers and school psychologist checked in on the mental wellbeing of 

every child to make sure that we were all travelling well. 

Children who indicated they would like some extra help joined the Bounce Back workshops with Ash, and 

completed four sessions designed to teach resilience and to understand and manage emotions and 

reactions to stress. 

Teachers also implemented the Department of Education Resilience and Wellbeing program in their 

classrooms. 
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MindUp 

Our staff are trained in trauma informed practice and MindUP.    

MindUp is a comprehensive, evidence-based curriculum that assists students to 

understand the links between the brain, our emotions and reactions to stress, to 

extend social and emotional awareness, to enhance psychological wellbeing and 

to promote academic success.   

 At least three times per day our students practice mindfulness which helps them 

to self-regulate their breathing and stress levels.  Our staff also benefit from this 

program! 
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National School Opinion Survey 

STAFF SURVEY  

Our staff rated our school highly with outstanding results. The average rating was 4.48. 

 

The most highly ranked items were: 

• Teachers at this school expect students to do their best.  

• Teachers at this school treat students fairly. 

• This school looks for ways to improve. 

• Teachers at this school care about their students. 
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PARENT SURVEY  

48 parents completed the survey, again with excellent results with an average score being of 4.3.  

 

The parents ranked these items most highly: 

• Teachers at this school expect my child to do his or her best. 

• This school works with me to support my child’s learning. 

• My child feels safe at this school. 

• My child likes being at this school.  
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STUDENT SURVEY  

78 students completed the survey, with all scores over 3. Over the 3 surveys the same question rated the 

highest – Teachers at this school expect students to do their best. 

 
The students rated the following highly: 

• My teachers expect me to do my best. 

• My teachers are good teachers. 

• My school gives me opportunities to do interesting things. 

• My school looks for ways to improve.  
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NAPLAN 

 

The release of 2022 National NAPLAN comparative data remains due to the 

effects of COVID-19. 

The North Metropolitan Regional data was shared with all principals on Wednesday 1st March 2023, and the 

overall NAPLAN trend had flatlined. 

 

I am proud to confirm through the data that we have, that this is not the case for Merriwa, and we have 

continued to demonstrate outstanding achievement against Like Schools in all areas. 
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ABORIGINAL STUDENTS NAPLAN RESULTS 2021 & 2022

Total Students Tested 2021 Achieved at or Above Minimum Standards 2021

Total Students Tested 2022 Achieved at or Above Minimum Standards 2022

The results for our Aboriginal students are outstanding. Most students in each cohort achieved at or 

above the National Minimum Standards in all learning areas. These results are a reflection of our 

effective whole school programs and a culturally responsive, inclusive environment.  
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Results 

The 2022 NAPLAN results have been released for individual schools but not the comparison against the State.  

This is due to the lack of participation of NAPLAN nationally. 

Year 3 – Bands 3 and 4 – Above National Minimum Standard 

 

 

Year 5 – Bands 5 and 6 – Above National Minimum Standard 
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Numeracy 

 

 

 

 

 

 

 

  

In 2022 both the Year 3 and Year 5 numeracy results were at or above the results for like schools. 

There has been an upward trend since 2019.    Our re-focus on a whole school approach to lesson 

delivery, improvement of number skills and strategies for problem solving was commenced by our 

Numeracy Curriculum Leader, Sue Zainudin and will continue in 2023 under our new Leader, Allison 

Ebert. 
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Reading 

 

 

 

 

 

 

 

 

  

The improvement in reading  NAPLAN scores against like schools is very pleasing.  There has been 

an upward trend for the Year 3 students since 2019, and a sharp upward spike in Year 5 since 

2021.  Our commitment to both whole school programs such as Letters and Sounds, Literacy Pro 

and Corrective Reading will continue in 2023. 
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Writing 

 

 

 

 

 

 

 

 

 

 

 

 

  

There is strong upward trend in writing for both the Year 3 and Yea 5 students.  The Talk for Writing and 

English Committees, under the careful guidance of our Literacy Curriculum Leader, Kristie Avins, are to 

be commended for their work. 
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Spelling 

 

 

 

 

 

 

 

 

  

Our spelling results continue to demonstrate both a whole school approach and excellent explicit 

teaching.    Whilst the Year 5 scores have decreased slightly, they are still strong.  The improvement in 

the Year 3 results are very encouraging.   In addition to our well established Spelling Mastery Program, 

and Phonemic Awareness Program we also cross set Letters and Sounds in the junior classes which 

ensures that all students are catered for at their level.  We are in a good position to report on the 

National Phonics Initiative for Year 1 students in 2023. 
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Grammar & Punctuation 

 

 

 

 

 

 

 

 

 

 

 

  

The NAPLAN scores for both Year 3 and 5 students continue to demonstrate a strong upward trend.  The 

Talk for Writing Program and explicit teaching of grammar and punctuation have contributed to these 

good results, and both programs will be continued in 2023. 
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HIGHLIGHTS OF THE 2022 SCHOOL YEAR 

• Our exceptional School Review! 

• Our NAPLAN results! 

• NAIDOC Day 

• Miyawaki Forrest 

• Social Dance Lessons  

• Foodbank Breakfast Club 

• Principal’s Afternoon Teas for Positive Behaviour 

• New Nature Playground 

• Year 6 Graduation 

• Community Walk 

• Good Standing Awards for Positive Behaviour 

• Christmas Concert 

• Cross Country  

• Year 6 Cultural Harmony Day 

• TRG visiting our school 

• Swimming Lessons and Day Camps 

• Summer Carnival 

• Winter Carnival 

• Australian author visited our school 

• Faction Carnival 

• Colour Run 

• Book Character Parade 

• Halloween Disco 

• Cricket Carnival 

• Bunnings Christmas Concert 

• Reading Reward Excursion 
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 31 December 2022

1 2,583.00$                         2,583.00$                              

2 33,353.21$                       33,353.21$                            

3 227.27$                             227.27$                                  

4 10,901.60$                       10,901.60$                            

5 -$                                   -$                                         

6 -$                                   -$                                         

7 6,428.74$                         6,428.74$                              

8 7,286.69$                         7,287.92$                              

9 108,466.36$                    108,466.36$                          

10 -$                                   -$                                         

11 Farm Revenue (Ag and Farm Schools only) -$                                   -$                                         

12 -$                                   -$                                         

169,246.87$                    169,248.10$                          

123,870.00$                    123,870.22$                          

Student Centred Funding 400,033.81$                    400,033.81$                          

693,150.68$                    693,152.13$                          

-$                                   -$                                         

693,150.68$                    693,152.13$                          

Locally Raised Funds47,065.08$       

Student Centred Funding400,033.81$     

Other Govt Grants6,428.74$         

Other  7,287.92$         

Transfers from Reserves108,466.36$     

569,281.91$     

1 30,550.00$                       24,755.61$                            

2 36,000.00$                       31,484.79$                            

3 219,079.89$                    229,435.31$                          

4 96,496.47$                       103,888.29$                          

5 224,899.64$                    197,444.30$                          

6 4,000.00$                         2,939.45$                              

7 40,000.00$                       40,000.00$                            

8 9,720.95$                         6,304.97$                              

9 -$                                   -$                                         

10 -$                                   -$                                         

11 -$                                   -$                                         

12 Farm Operations (Ag and Farm Schools only) -$                                   -$                                         

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                   -$                                         

14 Camp School Fees to CO (Camp Schools only) -$                                   -$                                         

660,746.95$                    636,252.72$                          

-$                                   -$                                         

660,746.95$                    636,252.72$                          

32,403.73$                       

Bank Balance 85,338.47$           

Made up of:

1 General Fund Balance 56,899.41$           

2 Deductible Gift Funds -$                        

3 Trust Funds -$                        

4 Asset Replacement Reserves 28,413.95$           

5 Suspense Accounts 3,199.11$             

6 Cash Advances -$                        

7 Tax Position (3,174.00)$            

85,338.47$           Total Bank Balance

Cash Position Components

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Merriwa Primary School
Financial Summary as at

Actual

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire
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A BIG THANK YOU TO OUR COMMUNITY SUPPORT 

 

                   

 

 

                        

                                           

 

                       

Irene McCormack 

Catholic College 


